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Railtrain Holdings Group (RHG) Pty Ltd is committed to providing a safe working environment and eliminating conditions 
and work practices that could harm people and the environment.  
 
Fit for Work means that an individual is in a condition (physically and psychologically) to perform the tasks relevant in 
their capacity without compromise to their or a third party’s health, safety or welfare.  
 
We recognise that an individual’s capacity to safely carry out their duties may be compromised by their general level of 
fitness, existing medical conditions and mental health; the presence of alcohol and other drugs (prescription, 
pharmaceutical or illicit); and fatigue.  
 
Managing Fitness for Work is a shared responsibility.  
 
RHG is committed to:  

• The implementation of rigorous processes to ensure a safe and healthy work environment is not compromised 
by fitness for work factors;  

• Verifying fitness for work via pre-employment screening; routine assessment; random and for-cause testing; and 
active monitoring;  

• Fairly and effectively managing personnel found to be unfit for work;  
• Providing resources to support personnel to manage fitness for work;  
• Complying with client’s fitness for work requirements, where applicable.  

 
All individuals working for or under RHG’ control are required to:  

• Maintain a level of personal fitness appropriate to the requirements of their role;  
• Attend work free from the presence of alcohol and other drugs of impairment, and declare existing medical 

conditions and when taking any medication which may impact upon the performance of duties or is relevant 
should the employee require first-aid or emergency care;  

• Self-monitor their fitness for work and advise their Supervisor if for any reason their ability to safely complete 
work may be compromised by their fitness;  

• Report circumstances where there is credible reason to suspect a work colleague’s ability to safely perform work 
may be compromised by fitness for work factors;  

• Comply with the requirements of this policy, associated procedures, and client fitness for work requirements, 
where applicable.   

 
This policy applies to all individuals working for RHG, or under its control and non-compliance by an individual may result 
in disciplinary action. 
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Gary McLaughlin | Chief Executive Officer  
Railtrain Holdings Group Pty Ltd 
All legal entities under Railtrain Holdings Group (RHG) are bound by this policy.   
 


